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BW Research produces state clean energy industry reports 

2



BW Research is lead researcher for the annual USE&E Report
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Energy efficiency employment & hiring difficulty by NASEO region
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521,462 workers

79.9% of employers

report hiring difficulties

278,701

77.9% 471,602

80.6% 292,186

74.9%

Source:  2018 US Energy and Employment Report

263,587

76.2%

420,985

83.3%



A place for the energy office in the education/workforce system? 
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Used with permission from Earth Forward Group



Find your place in the work-and-learn model continuum
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Eight Kinds of Job Training Interventions
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❑ General STEM Education, Youth, and Career Awareness Programs

❑ Career-Technical (aka Vocational) High School Programs

❑ Community college courses and degree programs

❑ Industry-recognized certification courses and exams

❑ “Green Up” training for incumbent energy efficiency workers

❑ Career preparation job training programs (Open Enrollment)

❑ Career preparation job training programs (Targeted Populations)*

❑ Paid and unpaid internship and apprenticeship programs

• “Targeted Populations” can include low-income, unemployed, women in non-traditional fields,

English as a second language, ethnic and racial minorities, recently incarcerated/CORI issues,

those with limited formal education, people with disabilities, veterans, and other groups.



Other than job training support, what can your energy office do?
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1. Serve as an EE workforce development convenor.

2. Host an online clean energy career resource center. 

3. Provide funding for equipment, props and labs.

4. Promote incentive and requirement policies to preference 

contractors and workers with BPI or other certifications.

5. Host local, state or regional EE career fairs.

6. Fund and promote annual clean energy industry reports.



Conveners bring employers, educators, energy officials together 
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❑ Industry engagement

meetings with colleges,

community colleges and 

career/technical schools

❑ Multi-stakeholder “summits”

❑ “Developing a Curriculum”

(DACUM) sessions

❑ Clean energy workforce need 

interviews and focus groups 



Profile:  Massachusetts Clean Energy Center (MassCEC)
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Contact us!
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Kevin Doyle

Senior Consultant

BW Research Partnership

www.bwresearch.com

kevinldoyle@gmail.com

617-877-5804

http://www.bwresearch.com
mailto:kevinldoyle@gmail.com


▪ Senior Consultant

BW Research Partnership

www.bwresearch.com

▪ Workforce Consultant

NECEC Institute 

www.necec.org

www.cleanenergyeducation.org

▪ National EcoCareer Campus Program

Green Career Advisor, LLC

www.greencareeradvisor.com

▪ Environmental Careers Author

Island Press

www.islandpress.org

▪ Professional Development Consultant

Coastal, Coral and Digital Coast Fellowships

National Oceanic and Atmospheric Administration

▪ Senior Consultant

Blue Solutions, LLC

www.bluesolutions.co
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Kevin Doyle

Partnerships

http://www.necec.org
http://www.cleanenergyeducation.org
http://www.greencareeradvisor.com
http://www.islandpress.org



