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Work-and-Learn Model Continuum

LOW TOUCH
Work-and-Learn

= |ess structured

= Low engagement/

resources needed
from the employer

= General career
knowledge for the
working learner

Career Fair, Carser
Expo/Job Fair

Industry Tour
Job Shadowing
Externship
Pre-Apgrenticeship
Mentorship

Clinical Training/
Practicum

Returnship

On-the-Job Training

HIGH TOUCH
Work-and-Learn

= Very structured

Internship

Cooperative
Education/Co-Op
= High engagement/

Apprenticeship

Registered
Apprenticeship
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General STEM Education, Youth, and Career Awareness Programs
Career-Technical (aka Vocational) High School Programs
Community college courses and degree programs
Industry-recognized certification courses and exams

“Green Up” training for incumbent energy efficiency workers
Career preparation job training programs (Open Enroliment)
Career preparation job training programs (Targeted Populations)*
Paid and unpaid internship and apprenticeship programs

4
4
4
4
d
4
4
4

 “Targeted Populations” can include low-income, unemployed, women in non-traditional fields,
English as a second language, ethnic and racial minorities, recently incarcerated/CORI issues,
those with limited formal education, people with disabilities, veterans, and other groups.
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1. Serve as an EE workforce development convenor.

2. Host an online clean energy career resource center.
3. Provide funding for equipment, props and labs.

4. Promote incentive and requirement policies to preference
contractors and workers with BPI or other certifications.

5. Host local, state or regional EE career fairs.

6. Fund and promote annual clean energy industry reports.
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Kevin Doyle
Senior Consultant
BW Research Partnership

617-877-5804
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http://www.bwresearch.com
mailto:kevinldoyle@gmail.com
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Your Partner in the Clean Energy Economy

LI
= GREEN
CAREER

ISLANDPRESS

Solutions that inspire change,

WWW.Necec.orqg
www.cleanenergyeducation.orq

WwWw.greencareeradvisor.com

www.islandpress.orqg
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ISLANDPRESS

Solutions that inspire change.

The Complete Guide To mmTLWGUIDE
. ENVIRONMENT AT
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CAREERS in tt ENVIRONMENTAL
21st Century CAREERS

Fishery & Wildlife Management, RN & O TTTX O W RECR
CI \ RE E RS Parks & Outdoor Recreation, IR &' WATFR O TV MA

Air & Water Quality Management,

that Make a Difference Education & Communications, " “*

Hazardous Waste Management, ISHERY & W

Land & Water Conservation, HOHESTRY. PLANNING PROFESSK
Solid Waste Management,

Forestry, Planning, and Energy ;; "\§

: The Envirvamenta) Carcers Organization
Ihe Environmental
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